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Education 
Ph.D. in Human Resource Management       2014 
Universiti Utara Malaysia (AACSB Accredited) 
 
BBA in Management (Honors)        2022 
University of North Dakota, United States 
 
M.Sc. in Business Administration        2012 
Ahmadu Bello University, Nigeria 
 
MBA in Business Administration        2004 
Ahmadu Bello University, Nigeria 
 
B.Sc. in Management (Honors)        1997 
Bayero University Kano, Nigeria 
 

Academic Positions 
 
Associate Professor of Human Resource Management    2023 – Present 
Bahrain Polytechnic, Kingdom of Bahrain 
 
Visiting Reader in Business Management      2022 – 2023 
Capital City University Kano, Nigeria 
 
Assistant Professor of Human Capital Management & Organizational Behavior 2018 – 2023 
Universiti Teknologi Brunei 
 

Research Interests 
 

• Workplace Deviance 
• Counterproductive Work Behavior 
• Organizational Citizenship Behavior 
• Job Attitudes, Personality, and Individual Differences 
• Safety Performance 
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For a complete list of publications, visit my Google Scholar profile. 
 

Awards & Recognition 
 
Teaching Excellence Award         2018 
Universiti Teknologi Brunei 
 
Best Paper Award           2018 
3rd International Conference on Business Management (ICBM) 2018 
 
Best Paper Award           2014 
6th International Borneo Business Conference (IBBC) 2014,  
University Malaysia Sarawak (UNIMAS) 
 

Teaching Experience 
 
Courses Taught 

• International Human Resource Management 
• Organizational Behavior 
• Organizational and People Analytics 
• Research Methodology 
• Management Theory and Practice 

 
  

https://scholar.google.com/citations?user=fqQj-c8AAAAJ&hl=en


Student Supervision 
• Undergraduate research projects in Human Resource Management 
• Graduate theses in Organizational Behavior and Workplace Dynamics 

 

Professional Service 
 
Editorial Roles 

• Ad-hoc Reviewer, International Journal of Human Resource Management 
• Ad-hoc Reviewer, Frontiers in Psychology - Organizational Psychology 
• Ad-hoc Reviewer, SAGE Open 

 
Professional Affiliations 

• Academy of Management (Member) 
• American Psychological Association (Member) 
• Nigerian Institute of Management (Chartered Member) 
• Institute of Management Consultants of Nigeria 
• Commodity Brokers Association of Nigeria 
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